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AGREEMENT
BETWEEN

TOMN OF HANSON
AND
AMERI CAN FEDERATI ON OF STATE, COUNTY AND
MUNI CI PAL
EMPLOYEES, AFL-CI O STATE COUNCI L 93, LOCAL1700

This Agreenent entered into by the Town of Hanson
hereinafter referred to as the Town and Local 1700, State
Council 93, Anerican Federation of State, County and
Muni ci pal Enpl oyees, AFL-CI O, hereinafter referred to as the
Union, has as its purpose the pronotion of harnmonious
rel ati ons between the Town and the Union, the establishnent
of an equitable and peaceful procedure for the resolution of
di fferences; and the establishnent of rates of pay, hours of
wor k and ot her conditions of enploynent.

ARTI CLE |

STABI LI TY OF AGREEMENT

1.0 If any of the provisions of this Agreenment is
found by a court of conpetent jurisdiction to be in conflict
with any Federal |aw or statute, or statutes of the
Commonweal t h of Massachusetts, such provisions shall be
considered null and void and shall not be binding on the
parties hereto; and in such event, the remaining provisions
of this Agreenent shall remain in full force and effect.
Any benefit privilege or working condition presently
contained in the Town's Personnel By-Laws and which is not
in conflict with the provisions of this Agreenent shall
remain in full force and effect during the termof this
Agreenment. The follow ng past practices presently existing
in the departnents shall remain in force during the term of
this agreenent:

1. Cof f ee Breaks

2. Cl eanup ti ne.

1.1 The parties acknow edge that during the
negoti ati ons which preceded the execution of this Agreenent,
each had the unlimted right and opportunity to make demands
and proposals with respect to any subject or matter not
removed by |aw fromthe area of collective bargaining and
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t hat the understandi ngs and agreenents arrived at by the
parties after the exercise of that right and opportunity are
set forth in this Agreenment. Either party may, however,
propose specific amendnents to this Agreenent and the
parties may nutually agree on amendments and proposal s and
the effective date thereof; but neither party shall be
obligated to consider or negotiate such proposed demands or
amendnments. Additions to this agreenent shall be evi denced
by letters of nmutual intent which shall be signed by
representatives of the parties duly authorized by the Town
and t he Union.

1.2 The failure of the Town or the Union in insisting
in any one or nore incidents, upon performances of any of
the terms or conditions of this Agreenent shall not be

consi dered as a waiver or relinquishnent of the rights of

t he Town or of the Union to future performance of any such
terms or conditions, and the obligation of the Union or the
Town to such future performance shall continue in full force
and effect.

ARTI CLE |
RECOGNI T1 ON
2.0 The Town recogni zes the Union as the sole and

excl usi ve bargai ni ng agent for the purpose of establishing
wages, hours of work, standards of productivity and
performance and ot her conditions of enploynment for al

enpl oyees in the Hi ghway excluding the H ghway Surveyor and
all other enployees of the Town, as certified by the State
Labor Rel ations Conm ssion, March 30, 1979. Included into
t he bargaining unit during 1979 negotiations were Health
Departnent di sposal area attendants and Town Hal |l buil ding
cust odi ans who work a regul ar schedule of hours of twenty
(20) or nore per week.

ARTI CLE 111

MANAGEMENT RI GHTS

3.0 Except as expressly limted by a specific

provi sion of this Agreenent the Union recogni zes and agrees
t hat the Town shall continue to have the exclusive right to
take any action it deenms appropriate in the Managenent of
the various Town Departnents and Agencies and the direction
of the work force in accordance with its judgnment. all
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i nherent managenment functions and prerogatives which the
Town had not expressly nodified or restricted by a specific
provi sion of this Agreenent are retained and vested
exclusively in the Town, without limting the generalities
of the foregoing, the Town shall have the right of making
wor k assignnments, discipline for just cause, nmmaintaining

di scipline, and the right to make and enforce reasonabl e
rules and regul ations for the safe, efficient and orderly
operations of the various Departnments and Agenci es of the
Town.

ARTI CLE IV

UNI ON_ AND EMPLOYMENT SECURI TY

4.0 The Town agrees to deduct Union dues in accordance
with the provisions of MG L. Chapter 180, Section 17A

Such deduction of Union dues shall only be made upon receipt
by the Town of proper signed authorization forms requesting
such deductions. The Town shall remt the aggregate nonthly
amount to the Treasurer of the Union along with a list of
enpl oyees who have had sai d dues deducted. Such renmttance
shall be made by the tenth of the succeeding nonth, if

possi ble. One quarter other nonthly dues will be deducted
fromthe enpl oyees pay weekly.

4.1 A witten list of Union Stewards and ot her
representatives shall be furnished to the Town i medi ately
after their designation and the Union shall notify the Town
of any changes. Union stewards may be granted reasonabl e
time off, without |oss of pay, during working hours to

I nvestigate and settle grievances that cannot be deferred
until after working hours; provided such discussions do not
interfere with the performance of duties assigned to

enpl oyees and prior approval has been given by the
Departnment Head involved in the matter.

4.2 When a position covered by this Agreenent becones
vacant, notice of such vacancy shall be posted in a

conspi cuous place listing the pay, duties, qualifications,
area and normal work schedule. This notice of vacancy w |
remai n posted for a period of seven (7) cal endar days.

Enpl oyees who are interested in filling the position may
apply for consideration by witten notice to the Departnent
Head within the posted period of seven (7) cal endar day is.
It is the policy of the Town to fill positions in the unit
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by the upgrading or pronotion of persons presently enpl oyed.
The first consideration of enployees for upgradi ng or
pronoti on shall be made within the enpl oyees' departnent
with the second consideration of all enployees within the
unit. Upgradings and pronotions, if nmade, shall be based
upon ability and qualifications. Wen ability and
qualifications of two or nore enpl oyees are consi dered
relatively equal, seniority shall prevail. Nothing

contai ned herein shall preclude the Town fromhiring nore
qualified applicants from outside the bargaining unit.

4.3 There shall be no discrimnation by the Town or
agents of the Town agai nst any enpl oyee because of his

| egal |y constituted Union nmenbership activity, nor shal
there be any discrimnation by the Union or any of its
agents agai nst an enployee of non-nmenbership in the Union.
The Town further agrees that there will be no discrimnation
agai nst any nmenber for his adherence to any provisions of
this Agreenent, provided that enployees follow the procedure
of "work now, grieve later"” in all instances except where

t he enpl oyee believes his personal safety will be seriously
endangered by conpliance with an order or directive of his
supervi sor.

4.4 An enployee newly hired into the unit, after the
effective date of this agreenent, shall serve a probationary
period of ninety (90) cal endar days to determ ne fitness for
service with the hiring departnent. During the enployee's
probati onary period, he may be term nated w thout benefit or
recourse to any provision of this Agreenent and the Union
shall not question the Town's right to term nate such
probati onary enpl oyee.

4.5 The Town may not suspend or discharge any enpl oyee
wi t hout just cause. |In cases involving the suspension or

di scharge of a permanent enpl oyee the Town shall notify the
enpl oyee in witing of his suspension or discharge and the
reasons therefor. Any dispute arising between the Town and
t he Union concerning the existence of just cause for
suspensi on or discharge shall be subject to the grievance
and arbitration procedure set forth in this agreenment.

4.6 The continuous | ength of service of an enployee in
the service of the Town shall determ ne the seniority of the
enpl oyee. Except as the needs of the departnment my
require, the principles of seniority shall apply in respect
to tenure of enploynent, and vacation. |In the case of a |lay
off or a reduction of work enpl oyees shall be laid off from
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the classification within the Departnent where the | ack of
work exists. |In the event the enployee is recalled to the
classification and Departnent he shall be recalled in the
reverse order of lay off; that is, the person laid off from
the classification and department |ast shall be rehired or
reinstated first. The Town agrees to call back laid off
enpl oyees for a period of three years fromthe date of

| ayoff. After such tinme the enployee shall have no claimto
any call back. Enployees called back to enploynent within
the three year tinme frame shall be subject to a conplete
physi cal exam nation to determ ne fitness for work at the
Town’ s expense and nust produce evidence of all proper
licenses and qualifications within 60 days of re-enploynent.
Article 4.6 will be grievable if decision is arbitrary,
capricious or grossly unjust.

4.7 The Town agrees to permt representatives of the
Uni on to enter upon Town property at reasonable tines, wth
t he approval of the Departnent Head, for individual

di scussi ons of working conditions, provided such discussions
do not interfere with the performance of duties assigned to
such enpl oyees.

4.8 Each enpl oyee within the bargaining unit who
elects not to join or maintain nmenmbership in the Union shal
be required to pay, as a condition of enploynent a service
fee to the Union in an ampunt that is proportionally
commensurate with the cost of collective bargaining and
contract adm nistration, but shall not be nore than the
amount of periodic dues paid by enployees who are nenbers of
the Union. This Section shall not becone operative as to
enpl oyees in the bargaining unit until thirty (30) days
after hire, in the case of new hires, or thirty (30) days
after this Agreenent has been formally executed in the case
of all other bargaining unit enployees. Further, this
Article shall not beconme operative unless it is instituted
pursuant to the provisions of Chapter 150E of the Laws of
the Comonweal th of Massachusetts and the rul es and

regul ations of the State Labor Rel ati ons Comm ssi on, which
requires, in part, that an Agency Service Fee be instituted
only on a vote of a majority of all enployees in the

bargai ning unit present and voti ng.

The Union shall reinburse the Town for any expenses incurred
as a result of being ordered to reinstate an enpl oyee

term nated at the request of the Union for not paying an
Agency Fee. The Union will intervene in and defend any

adm nistration or court litigation concerning the propriety
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of such termnation for failure to pay the Agency Fee. 1In
such litigation the Town shall have no obligation to defend
the term nation.

Di sput es between the parties concerning this Article shal

be resolved in accordance with the grievance procedure
contained in this Agreement. |In the event such dispute is
submtted to arbitration, the arbitrator shall have no power
or authority to order the Town to pay such service fee on
behal f of any enployee. |If the arbitrator decides that an
enpl oyee has failed to pay, or authorize paynment of the
service fee, in accordance with this Section the only renedy
shall be term nation of the enploynent of such enployee if

t he enpl oyee continues to refuse to pay or authorize paynent
of the required service fee after having sufficient tinme to
do so.

ARTI CLE V

GRI EVANCE AND ARBI TRATI ON PROCEDURE

5.0 Any difference as to the interpretation of this
Agreenment in its application to a particular situation or as
to whether it has been observed and perforned may be a
grievance under this Agreenment. Should an enpl oyee have a
grievance an earnest effort shall be made to settle such
grievance at the earliest possible tinme by use of the

foll owi ng procedure.

Step 1 - The enployee with or without the Union Steward
shal | present his grievance to his Departnent Head within
five (5) working days after the occurrence of the situation,
condition or action giving rise to the grievance.

Step 2 - If the enployee grievance is not settled under
Step 1 the aggrieved enployee may, within two (2) cal endar
weeks, refer the grievance to the Board of Selectnen. Such
grievance shall be in witing and give all the pertinent
information relative to the grievance and indicate the
relief requested. The Board of Sel ectnen shall give a
decision in witing within two (2) cal endar weeks.

5.1 The time limts outlined in this grievance
procedure may be extended at any time by nutual agreenment of
the parties.

5.2 Any grievance not settled through the grievance
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procedure may be presented to arbitration within two (2)
weeks after the final decision of the Board of Sel ectmen has
been given to the enpl oyee.

5.3 A request for arbitration shall state in
reasonabl e detail the nature of the dispute, the specific
provi sion(s) of the agreenent alleged to have been viol at ed
and the remedy requested. The request shall be sent to the
American Arbitration Association and a copy shall be
furnished to the Town.

5.4 In the selection of an arbitrator and the conduct
of any arbitration the Voluntary Labor Arbitration Rul es
shal |l control

5.5 Each party shall bear the expense of preparing and
presenting its own case. The cost of the arbitrator,
neeti ng place and other incidental expenses, nutually agreed
to in advance, shall be shared equally between the two (2)
parties.

5.6 Not hi ng contai ned herein shall be construed so as
to authorize any arbitrator to alter or nmodify this
Agreenment or any of its provisions or to take any action to
prevent the Town and the Union fromsettling by mnutual
agreenent, prior to final decision, and grievance submtted
to arbitration hereunder.

ARTI CLE VI

HOURS OF WORK

6.0 The regul ar hours of work each day shall be
consecutive, except for interruption for neal periods. The
wor k week shall consist of forty (40) hours of five (5)
consecutive days, normally Monday through Friday, inclusive,
except for clerical enployees, and for enpl oyees in

conti nuous operations. Clerical enployees shall work a
seven (7) hour consecutive work day, exclusive of meal
periods. Enployees engaged in continuous operations are
defi ned as being any enpl oyee or group of enployees engaged
in an operation for which there is regularly schedul ed

enpl oynment for at least two (2) consecutive eight (8) hour
shifts a day, seven (7) days a week. Hours for such an
enpl oyee or group of enployees shall be schedul ed by the
Departnent Head. The hours of work of disposal area
attendants shall be as schedul ed by the Departnent Head.
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6.1 Empl oyees who work twenty (20) hours or nore but
|l ess than thirty-five (35) hours per week on a regul ar
schedul ed bases are considered part-tinme enployees. Such
enpl oyees' hours shall be schedul ed by the enpl oyees’
Departnent Head after consultation with Union
representatives.

6.2 The Town nmay, apart fromthe above, establish from
time to time different work schedul es and hours of work for

I ndi vi dual enpl oyees after having consulted with the Union
and after having given due consideration to the conveni ence
of the enployee invol ved.

ARTI CLE VI |

OVERTI ME

7.0 Overtime pay at the rate of one and one-half (1
1/2) times the enployees regular straight tine hourly rate
shall be paid for work perforned in excess of forty (40)
hours in any work week, or eight (8) hours in any one day
whi chever weekly overtime hours are greater. In the case of
the Clerical Secretary, tine and a half (1 1/2) her hourly
rate shall be paid for work performed in excess of thirty-
five (35) hours in any work week, or seven (7) hours in any
one day whi chever weekly overtinme hours are greater.

7.1 The Town will distribute overtine opportunities as
equitable as is practicable with the objective of having
enpl oyees in the sane classification in the departnment

havi ng, at the end of the contract term as small a
variation in overtime as is reasonable under all the
circunstances. An enployee refusing overtime opportunities

wi || be charged the anount of overtime hours worked by his
replacenent (s). Enployees added to the overtinme list after
the Iist has been established will be credited with the

aver age aggregate nunber of overtime hours then worked.
There shall be no duplication or pyram ding of overtine
paynments. For all overtime requiring the operation of a
chain saw, two enpl oyees shall be assigned.

7.2 An enpl oyee who is called back from his/her home
to

perform unschedul ed work after having conpl eted his assigned
work and left his place of enploynent shall be paid at the
rate of time and one-half (1 1/2) his regular straight tinme
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hourly rate for the first sixteen overtinme hours. Any

addi tional overtime hours worked there after with out a
break in service shall be paid at doubletinme the enpl oyees
regul ar straight tinme hourly rate. The enpl oyees regul ar
shift shall not interrupt the cal cul ations of overtine hours
but shall also not be included in the cal cul ati on of
overtime hours. An enployee called back to perform
unschedul ed work shall receive no | ess than four (4) hours
pay. Whenever any call back situation requires the use of a
chainsaw, a m nimum of two (2) enployees shall be called
back. Any enployee called in on Sunday shall receive double
tinme.

7.3 An enpl oyee who works a regular five day work week
and is called to work a m ni num of eight (8) hours on the
Saturday of the sane week and then is called to work for any
period of tinme the foll ow ng Sunday of that same week shall
be conpensated at double tinme for those hours worked after
12 A. M on Sunday.

7.4 An enpl oyee shall be eligible to receive a paynent
of $5.50 rei mbursenment for food which will be earned after
wor king four (4) hours of overtinme. Said paynent shall be
earned only once per day and only when working in an
overtime status.

ARTI CLE VI I |

HOLI DAYS

8.0 Empl oyees shall be granted the follow ng twelve
(12) paid holidays without |oss of pay, if actively enployed
on the occurrence of each holiday:

1. New Year's Day 7. Labor Day

2. Martin Luther King Day 8. Col unbus Day

3. Washington's Birthday 9. Veterans' Day

4. Patriots' Day 10. Thanksgi vi ng Day

5. Menorial Day 11. Day after Thanksgi vi ng
6. | ndependence Day 12. Christmas Day

In addition to the foregoing, each enployee shall be
entitled to one floating holiday per fiscal year which may
be taken with at | east 48 hours advance notice. Unused
floating holidays may not be carried over.
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8.1 Any enpl oyee required to work on any of the twelve
(12) listed holidays shall receive double time (2)

hi s/ her straight time hourly rate for all hours worked on

t he

holiday in addition to holiday pay.

8.2 An enpl oyee shall not be eligible for holiday pay
unl ess the enpl oyee has worked the |ast regularly schedul ed
wor ki ng day prior to and the next regularly schedul ed
wor ki ng day foll ow ng such holiday, unless the enployee is
excused by the Departnment Head for personal illness.

8.3 Any enpl oyee required to work on Thanksgi vi ng,
Christmas or New Years shall be paid two (2) tinmes their
hourly rate for all hours worked on the holiday in addition
to their holiday pay.

ARTI CLE | X
VACATI ONS
9.0 Al'l enpl oyees who are actively enpl oyed and who

work a regul ar schedule of twenty (20) hours or nore shal
be all owed vacation on a pro rata basis w thout |oss of
their regular weekly rate of pay in accordance with the
foll ow ng schedul e:

a. An enpl oyee who has conpl eted one (1) continuous year
of service shall be granted ten (10) working days
vacation | eave.

b. An enpl oyee who has conpleted five (5) continuous years
of service shall be granted fifteen (15) working days
vacation | eave.

C. An enmpl oyee who has conpleted ten (10) continuous years
of service shall be granted twenty (20) working days
vacation | eave.

d. An enpl oyee who has conpleted fifteen (15) years of
continuous service shall be granted twenty-five (25)
wor ki ng days vacation

e. An enpl oyee who has conpleted twenty (20) years of
continuous service shall be granted twenty-seven (27)
wor ki ng days vacati on.

f. An enpl oyee who has conpleted twenty-five (25) years of
continuous service shall be granted thirty (30) working
days vacati on.

9.1 Vacation | eave shall be granted during the year in
which eligibility occurs.
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9.2 Vacations shall be scheduled at the discretion of
the Departnment Head at such tinme as will cause the | east
interference with the performance of the regular work of the
Town. |In scheduling vacations, preference should be given
enpl oyees on the basis of years of enploynent with the Town.

9.3 An enpl oyee shall be granted an additional day of
vacation if, while on vacation | eave, a designated paid
hol i day occurs.

9.4 Upon the death of an enployee who is eligible for
vacation under these rules, paynent shall be made to the
estate of the deceased in an anount equal to the vacation
year prior to the enpl oyees death but which had not been

gr ant ed.

9.5 Enpl oyees who are eligible for vacation and whose
services are term nated by dism ssal through no fault or

del i nquency of their own, by resignation (if two (2) weeks'
noti ce had been given previously), or by retirement, or by
entrance into the Arnmed Forces, shall be paid an anount
equal to the vacation allowance as earned, and not granted
in the vacation year prior to such dism ssal, resignation
with notice, retirenment or entrance into the Armed Forces.
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ARTI CLE X

SI CK LEAVE

10.0 An enpl oyee in continuous enploynent who is

wor king a regul ar weekly schedule of twenty (20) hours or
nore and who has conpleted three (3) nonths of service shal
be all owed sick | eave at a rate of one and one quarter (1
1/4) day, per nonth. Such accrual of sick |eave shall be on
a pro rate basis in accordance with the weekly schedul e of
hours wor ked.

10.1 An enpl oyee who is working a regul ar weekly
schedul e of twenty (20) hours or nore and who has conpl et ed
three (3) nonths o service may extend his sick | eave accrual
up to a maxi mum of two hundred (200) days at

the rate of one and one quarter (1 1/4) days per nonth.

Such accrual of sick |eave shall be on a pro rata basis in
accordance with the weekly schedul e of hours worked.

10. 2 If the amount of sick | eave accumul ated under
Section 10.1 of this Article has been or is about to be
exhausted, an enpl oyee may make application for additional

al l owance to that provided under Section 10.1. such
application shall have the approval of the enpl oyee's
Departnent Head and shall be made to the Board of Sel ectnen.
The Sel ect men may di sallow such additional sick |eave or the
Board may all ow such additional allowance as it nay
determne to be equitable after reviewing all the

ci rcunstances including the Departnment Head's
recommendati on, the enployee's attendance and job
performance record and | ength of continuous service with the
Town. Sick |eave granted under Section 10.2 shall not be
added to the enployee's accunul ated sick | eave.

10. 3 A physician's certificate of illness nay be
requested by the Departnent for any period of illness,
provi ded the Departnent Head has justifiable reason for such
request. In any event, a physician's certificate of illness

shall be submitted by the enployee to the Departnent Head
after five (5) day absence, unless voided by the Departnent
Head. |If a certificate is requested for absence of |ess
than five (5) days the Departnment shall bear the expense of
t he physician's exam

10. 4 Al'l drug and al cohol related issues shall be
handl ed as specified in the Town of Hanson Drug and Al cohol
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Policy .

10.5 Payments under the provisions of this Article
shall be limted, in the case of an enployee who is

recei ving Workmen's Conpensati on paynents, to the difference
bet ween the amount paid in Wrknmen's Conpensation and the
enpl oyee's regular rate. Sick |eave shall not accunul ate
during an enpl oyee's absence because of work related injury
or illness beyond a period of six (6) nmonths duration.

10. 6 Sick | eave may be granted by the Departnment Head
for a single day of absence due to personal enployee
illness, injury, or regular nedical option, or dental
treatnment of the enployee.

10.7 Nothing in this section shall be construed to
conflict with the General Laws of the Commonweal t h of
Massachusetts governi ng conpensation for a work rel ated
injury or illness.

10.8 Upon term nation of enploynment with the Town due
to the enpl oyee's retirenment or death, the enployee or, in
the event of death, the enployee's estate, shall be given a
day's pay for each three (3) days of the unused portion of
t he enpl oyee's accunul ated sick | eave provided that in no
event shall there by any paynent for accunul ated sick | eave
i n excess of one hundred and Eighty (180) days as a base.
Enpl oyee shall make every attenpt possible to notify the
Town thru his/her Departnment Head of plans to retire at

| east

eight (8) months in advance in order to fund this section.
Failure to do so is recognition that the Town may not have
t he appropriate funds available to pay sick tinme buy back.
The enpl oyee agree if this situation takes place he/she wl
not receive his/her funds until the next appropriate town
nmeeti ng.

10.9 An enpl oyee who has used three (3) or fewer sick
days in a fiscal year, shall be permtted to buy back five
(5) days at the effective rate on June 30. An

enpl oyee choosing to buy back will not have any remaining
days applied to sick | eave accrual. An Enpl oyee choosing the
buy back shall be required to notify the Town of his/her
intent no later than May 15. Eligibility for buy back shall
be cal cul ated by review ng the enpl oyees sick tinme records
for the full preceding year prior to the May 15

notification date.
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ARTI CLE Xl

PAY PRACTI CES

11.0 In this Agreenent and nade a part of as Appendi X
A-a to A-d, is a classification and pay plan. It lists all
positions covered by the Agreenent by title along with the
wage ranges for each position.

11.1 Every enployee in a position covered by this
Agreenment shall be given for an increase in conmpensation
within their classification and rate range as of 1 July of
each year of this contract. Progression through the

enpl oyees classification and rate range is automatic, based
on the Departnent Head' s appraisal, which appraisal shal
occur at least one (1) nonth prior to the 1% of July of each
year, of the enployee’ s ability and work performance.

I ncreased conpensation shall be a single annual step
approved by the Departnment Head and paynment shoul d occur
within thirty (30) days of the anniversary date of | ast

enpl oynment or date of job change. The decision of the
Departnent Head to withhold a step increase shall be
grievable in accordance with the provisions of Article V.

| ncreases of nore than a single annual step shall require
advance approval of the Board of Selectnen. New enpl oyees,
as of July 1, 2001, shall increase on their respective

anni versary date.

11.2 An enpl oyee pronoted to a higher rated position
shall enter the new position at the m ninmum pay rate. |If

t he new position pay rate is equal to or less than the
former pay rate the enployee shall enter at a pay step above
their present rate.

11.3 An enpl oyee transferred to a |lower-rated position
shall enter at the rate in the position from which such

enpl oyee is transferred. The salary or wage of such

enpl oyee, however, shall be adjusted to the appropriate rate
in the range for a new position within one (1) year fromthe
date of transfer.

11. 4 VWhen an enpl oyee is assigned and is working ful
time in a higher rated position for a consecutive period of
five (5) working days or nore he shall be conpensated in the
hi gher rated position in accordance with the provisions of
Section 11.2 of the Article. Wen the tenporary assignnment
has been conpl eted, the enpl oyee shall be returned to this
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former position and pay rate.

11.5 The present practice of providing protective and
work clothing will be continued during the termof this
Agreenment. Enpl oyees who work a regul ar weekly schedul e of

forty (40) hours shall have an allocation of up to six
hundred (600) dollars per annumin the first year of the
contract, six hundred and twenty-five (625) dollars per
annum in the second year of the contract, and six hundred
and fifty (650) dollars in the third year of the contract.
The need for items of clothing to be purchased shall be of
uni form standard, quality and design as approved by the
Departnent Head. The allocation is for the purchase of
clothing used in Town work, clothing shall be purchased by
the enpl oyee with reinbursenent to foll ow upon subm ssi on of
a receipt. Enployee will be required to wear proper uniforns
duri ng worki ng hours approved as necessary by the departnent
head.

ARTI CLE XI |
VWORK STOPPAGE

12.0 Pursuant to M G L. Chapter 150E the Union and the
enpl oyee agree not to engage, induce or encourage any

stri ke, work stoppage, slowdown or w thhol ding of services
by enpl oyees, including extra work hours normally provided
to the Town.

12.1 Shoul d any of its nenbers engage in any of the
prohi bited practices set forth above, the Uni on shal

i mmedi ately, in witing, order such nenbers to return to
wor k and i mmedi ately cease such practices. The Town shal
receive a copy of this witten notice.

ARTI CLE XI I |

M SCELLANEQUS PROVI SI ONS

13.0 Ber eavenent Leave

Enpl oyees may have up to three (3) consecutive

cal endar days off without |loss of pay in the event of a
death in the inmmediate famly of the enployee, nanely
spouse, child, parent of either spouse, grandparent of
ei t her spouse, brother, sister. The days of this
bereavenent | eave shall be reduced or not allowed if the
period of the funeral |eave occurs while the enployee is on
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vacation, on sick | eave or other |eave of absence.
Additional tinme off, w thout pay, nmay be granted by the
Department Head for justifiable reason. Such paid days off
shall be on a pro rata basis in accordance with the regul ar
schedul e of daily hours worked by the enpl oyee.
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13.1 Jury Duty

The Town will reinburse the enpl oyee the
di fference in wages earned as a juror and what his nornmal
earni ng woul d have been had he been working for the Town for
the period of jury duty, exclusive of overtinme. Wages
earned as a juror shall not include travel expenses.

13. 2 Educati onal I ncentive

Certain enmployee classifications require that
enpl oyees maintain certification by the Comonweal t h of
Massachusetts. The Town agrees to reinburse the enployee
for the usual and normal tuition, required books, travel
expenses and neals for courses taken by the enployee in
order to maintain the required certification. On conpletion
of certification an enployee shall be awarded the sum of
three hundred fifty (350) dollars in the first year of the
contract, four hundred (400) dollars in the second year of
the contract, and four hundred fifty(450) dollars in the
third year of the contract for each |license required to
performtheir duties (excluding Mass. Drivers License but
including C.D.L). Paynent shall be made annually the first
week of the new Fiscal Year per an expense check.

13. 3 Bul l etin Board

The Town shall provide space for a bulletin board
of reasonable size in the various departnents to be used for
Uni on notices concerning Union business and activities. All
such notices shall be approved for posting by the respective
Depart nent Heads.

13. 4 Part-time enployees may receive benefits of this
Agreenment on a pro rata basis. Part-tinme enployees are

defi ned as enpl oyees who are assigned and nornmal ly required
to work an established schedul e of weekly hours of |ess than
thirty five (35) hours per week or twenty (20) or nore hours
per week.

13.5 Mast er Mechanic - Tools

The Master Mechanic shall receive an allocation of
up to five hundred (500.00) annually for replacenment of | ost
or broken tools or of specialty tools required to repair
Town owned vehicles. Paynent of tools purchased shall be on
witten recei pt of nonies expended by the Master Mechanic
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and approved by the Departnent Head.
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13.6 Personal Energency Leave

Three (3) days with full pay may be authorized for
personal energency but not for personal conveni ence.
Personal days may be taken at the enpl oyee's discretion but
t he enpl oyee shall give twenty-four (24) hours notice when
practical and as nuch notice as possible in an enmergency
si tuati on.

13. 7 Longevity - |If any other enpl oyee group under the
direction of the Board of Selectnmen is granted a |ongevity
pl an, then negotiations will open within thirty (30) days of

the other groups receipt of benefits if a witten request is
received by the Board of Selectmen fromthe Union.

13.8 The Town will provide full-time enpl oyees

(excl udi ng

the Secretary and Di sposal Agent) with beepers. This
practice will allow better communi cati on between the Hi ghway
Surveyor and his enpl oyees especially during energency
Situations, i.e. storns.

ARTI CLE XI'V

ANTI DI SCRI M NATI ON

14.0 The parties to this Agreenent pl edge that they
shall not know ngly discrimnate agai nst any enpl oyee
because of race, creed, color, sex, age or national origin,
as provided by law in the execution and adm nistration of

t his Agreenent.

ARTI CLE XV

DURATI ON OF AGREEMENT

15.0 The provisions of this Agreenment shall be
effective as of July 1, 1998 and shall continue in full
force and effect to and including June 30, 2001. and from
year to year thereafter unless nodified, term nated, or
changed as hereinafter provided.

15.1 Ei ther the Town or the Union may reopen this
Agreenment by witten notice, forwarded by registered mail to
t he other, not nore than one hundred and fifty (150) days
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and not less than thirty (30) days prior to June 30, 1998 or
prior to June 30th of any subsequent year. Not nore than
fifteen (15) days follow ng recei pt of such notice,

col | ective bargaining negotiations shall comrence for the
pur pose of considering the terms of a new or nodified
agreement.

15.2 If settlement is not reached by June 30, 2001 or
June 30th of any subsequent year this Agreenent shal
continue in force and effect until mdnight of the tenth
(10) day following witten notice given by either the Town
or the Union of its intention to termnate this Agreenent.

15.3 The Board of Sel ectnmen agree that if any other

col l ective bargaining union which is subject to negotiations
with themreceives a salary increase of nore that 3% FY2002,
3% FY 2003, and 3% FY 2004 exclusive of individual enployee
step increases or pronotions the Board of Selectmen wll
open this contract to di scuss wages only.

Page - 22



APPENDI X A-a.

PAY AND CLASSI FI CATI ON

The following rates are in effect July 1,

June 30, 2002.

2001 t hrough

Class. Min Step1l Step2 Step3 Step4 Step5 Max
PW-1 $17.33  $17.66 $17.92 $18.32]  $18.63 $18.95 $19.28
PW-2 $16.79  $17.02 $17.13 $17.68  $18.03 $18.39 $18.76
PW-4 $15.74  $15.99 $16.36 $16.60|  $16.93 $17.23 $17.54
PW-5 $15.38]  $15.66 $15.93 $16.27]  $16.55 $16.85 $17.15
PW-6 $14.84  $15.23 $15.50 $15.81]  $16.13 $16.44 $16.75
PW-7 $14.27]  $14.61 $14.90 $15.24]  $15.58 $15.91 $16.24
PW-8 $13.37  $13.67 $13.99 $14.26]  $14.60 $14.91 $15.23
CA-5 $12.94  $13.08 $13.38 $13.67  $13.95 $14.22 $14.50

PW1 Hi ghway Supervi sor

PW2 Master Mechanic

PW4 Mechani cs Hel per or Senior Heavy Equi pnent

Oper at or / For man

PW5 Heavy Equi pnent Operat or

PW6 Equi pnent Operator or Senior Disposal Attendant

PW7 Skilled Laborer or Town Buil di ng Custodi an

PW8 Unskilled Laborer or Disposal Area Attendant

CA-5 Clerical Adm nistration
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APPENDI X A-Db.

PAY AND CLASSI FI CATI ON

The following rates are in effect July 1, 2002 through June
30, 2003.

Class. Min

Step1l Step 2 Step3 Step4 Step5 Max

PW-1 $17.59  $17.93 $18.19  $18.60 $18.91 $19.24|  $19.57,
PW-2 $17.04  $17.28 $17.39  $17.95 $18.30 $18.67|  $19.04
PW-4 $15.98  $16.23 $16.61]  $16.84 $17.18 $17.49  $17.80
PW-5 $15.61]  $15.90 $16.16|  $16.51] $16.80 $17.10  $17.41
PW-6 $15.06)  $15.45 $15.73  $16.05 $16.37, $16.69 $17.00
PW-7 $14.48  $14.82 $15.12]  $15.46 $15.81 $16.15  $16.49
PW-8 $13.57|  $13.88 $14.200  $14.47 $14.82 $15.14  $15.45
CA-5 $13.14  $13.28 $13.58  $13.88 $14.16 $14.44] $14.72
PW1 Hi ghway Supervisor

PW 2

PW 4

PW 5

PW 6

PW 7

PW 8

CA-5

Mast er Mechani c

Mechani cs Hel per or Senior Heavy Equi pnent

Oper at or / For man

Heavy Equi pnent Oper at or

Equi pnent

Operator or Senior Disposal Attendant

Skill ed Laborer or Town Buil di ng Custodi an

Unski |l | ed Laborer or Disposal Area Attendant

Clerical

Adm ni stration
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APPENDI X A-c.

PAY AND CLASSI FI CATI ON

The following rates are in effect July 1, 2003 through June
30, 2004.

Class. Min

Step 1 Step 2 Step 3 Step 4 Step5 Max

PW-1 $17.85  $18.19]  $18.47]  $18.87  $19.19]  $19.53  $19.86
PW-2 $17.30|  $17.54  $17.65  $18.22]  $1857  $18.95  $10.33
PW-4 $16.22  $16.47  $16.86  $17.100  $17.44]  $17.76)  $18.07
PW-5 $15.84  $16.13  $16.41  $16.76)  $17.05  $17.36]  $17.67
PW-6 $15.29  $15.69  $1597]  $16.29]  $16.61]  $16.94  $17.26
PW-7 $14.70|  $15.05  $15.35  $15.700  $16.05)  $16.39  $16.74
PW-8 $13.77]  $14.09  $14.41]  $14.69 $15.04  $1536  $15.69
CA-5 $13.33  $13.48  $13.78]  $14.09  $14.37  $14.65  $14.94

PW1 Hi ghway Supervisor

PW2 Master Mechanic

PW 4 Mechanics Hel per or Senior Heavy Equi pnment

Oper at or / For man

PW5 Heavy Equi pnent Operat or

PW6 Equi pment Operator or Senior Disposal Attendant

PW7 Skilled Laborer or Town Buil di ng Custodi an

PW8 Unskilled Laborer or Disposal Area Attendant

CA-5 Clerical Adm nistration
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Agreed this Day of , 2001

For AFSCME Council 93 For the Town of Hanson
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